@ KANSASWORKS.com

Dislocated Worker Program Evaluation

o  This Program Evaluation is based on data from PY21-PY23 for Dislocated Worker
o For this Program Evaluation of Dislocated Worker, we will determine the effects supportive services and
training had on outcomes for participants.

The Program Evaluation Objectives Were Key Findings of the Program
to: Evaluation - Supportive Services

Evaluate performance and identify best practices Pusfosuiiss Dol

across local areas.

o Supportive Services had a positive effect on wages when
comparing participants who received Supportive Services
to participants who did not receive Supportive Services.

2. Determine the effects supportive services have on
outcomes for the Dislocated Worker program.

3. Determine the outcome effects from receiving o Participants who received Supportive Services were
training through the Dislocated Worker program. more likely to attain employment after exiting the
Dislocated Worker program than participants who did not

receive Supportive Services.

Supportive Services Effect on Wages
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Supportive Services Effect on Employment and Wage Increase
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o  This Program Evaluation is based on data from PY21-PY23 for Dislocated Worker
o For this Program Evaluation of Dislocated Worker, we will determine the effects supportive services and
training had on outcomes for participants.

. . . Key Findings of the Program Evaluation -
Training Duration Training

Performance Details

Average Number of Days
o The average time period for Dislocated Worker program
participants receiving training was 169 days.

169

o Training through the Dislocated Worker program had a very
positive effect on wages when comparing participants who
received training to participants who did not receive training.

o Participants who receive training through the Dislocated
Worker program were more likely to attain employment after
RECEIVED TRAINING exit than participants who did not receive training.

Received Training Effect on Wages
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Received Training Effect on Employment and Wage Increase
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