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JVSG Program Evaluation

This Program Evaluation is based on PY22 for JVSG, where data is collected across Job Service, My
Reemployment and RESEA.

For This Quasi-Experimental Evaluation of JVSG we have chosen the Control Group to consist of Veterans
that are enrolled in Job Service and the Treatment Group to be Veterans that are Co-Enrolled in Job Service

and Reemployment Services.

The Program Evaluation Objectives Were to: Key Findings of the Program
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1. Evaluate performance and identify best practices Eligibility Requirements and Services
across local areas

o All participants across Job Service, My Reemployment
and RESEA meet the eligibility requirements
o A significant amount of participants are not assigned a
3. Ensure that all participants meet eligibility Local Area - this is also the case for services provided
requirements

4, Determine how successfully JVSG serves Kansas HEIOTTIETIEBIDYIEOC Al Ed

veterans, spouses and covered persons

2. Make recommendations for continuous
improvement for JVSG

o Local Area | exceeds expectations while the
number of participants is low

Employment Rate for Local Areas Q2 and o Local Area Il meets expectations for performance
and has the highest number of participants

o Local Area Ill meets expectations while the
number of participants is low

o Local Area IV exceeds expectations - especially
considering the high number of participants

o Local Area V has the highest employment
attainment and exceeds expectations while the
number of participants is low

Serving Kansas Veterans, Spouses and
Covered Persons

o Based on the data retrieved during the period analyzed,
JVSG program data is limited on determination of certain

v aspects of program evaluation

o The JVSG program exceeds expectations with regard to
priority of service for Kansas veterans, spouses and

. covered persons
Number of Services by Program

Job Service W MY RE ® RESEA JVSG - Moving Forward

Q4 After Exiting Program
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Best Practices Across Local Areas

1000

800 o Career guidance
o Staff assisted services
600 o Job Search Activities

400
200 Recommendations for Continuous Improvement

Focus on the best practices across Local Areas

Get more relevant referrals

Continue to have staff working closely with participants
Assign Local Areas to all new participants and services
provided
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